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• Reputation and prestige, one of the indicators in the rankings, are highly subjective 
criteria that come from conversations and surveys of college counselors and admissions 
directors and are not tied to outcomes.  

• Rate of alumni giving is also a major criterion and is clearly linked to a range of factors, 
few of which have to do with a college’s success in cultivating the humanity or the 
learning, for that matter, of their students.  

• Finally, there is little or no evidence that selectivity is related to measures of students’ 
gains in learning, verbal, quantitative, or even subject-matter competence measured by 
standardized tests.   
 

So what does correlate with student learning and success at college and healthy engagement 
and satisfaction afterwards in the world of work?  It’s just as you imagined—studying, 
motivation, persistence, what a student makes of the opportunities that life affords him or her. 
This is reassuring and important research.  
A Gallup-Purdue Index Report published in 2014 and updated annually provides more 
information, summarized below.  You can read that study here:   
  

• College selectivity is not a reliable predictor of student learning, job satisfaction or 
well-being.  

• There is no correlation between college selectivity and either workplace engagement or 
general wellbeing and life satisfaction (“happiness”).  

• Engagement in college is more important than where you attend.   
• Ten years out, the alumni of selective colleges report lower job satisfaction than ones 

from less selective colleges and are more likely to feel underpaid. 
• Individual student characteristics, such as family wealth, ambition, background, major 

choice, studiousness influence post-college outcomes more than the selectivity, 
prestige or wealth of colleges do.   

• Engagement in college is more important than the school you attend: faculty mentors, 
internships, social life, clubs and activities, academic travel, opportunities for personal 
development.   

• The Gallup research identifies six experiences that do influence and correlate with 
employees’ later satisfaction in their jobs and their general sense of wellbeing in life. 
 

§ Taking a course with a professor who makes learning exciting 
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At AUP, for the last twelve years, between 50% and 60% of all graduating seniors and Master’s 
students have completed at least one internship while at AUP. Our outcomes research shows 
that students who complete even 


